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ABSTR ACT 

The iapleaentatlon guide to Project SP3C1 CSpecial 
Partnership in Career Education) - a ctrricului designed to develop 
and deaonstrate effective lethods and technigues for providing career 
education «peri€nces for educable mentalli handicapped (Ef!H) 
students (ages 11 -to* 13 years) is provided, A descriptict of the 
prograi foaises on progran objectives (such as career aiiareneas and 
eaplof ability skills) and methods (such as peer tutoring and career 
consultanti) * implementation suggestions art given for the following 
program aspectsi beginnlngf obtaining adiiristrati ve permission, 
incorporatinq career educationr establishing peer tutoring, securing 
community consultants, arranging on-site visits, checliing policy on 
transporting students, securing parental permiition, and involving 
all the students* Among appendixes are copies of the parental 
permission form and the community career consultant letter and 
survey. (PHR) 
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PROJECT S.P.I.CE, 

pVtm TO PROGRAM I>a*LEHEKTATIOH 
Introductio n 

Students I pirtnts* ©mployers, adueatorSi researchers and theorists 
ara no longer debating the need for career education infottttatien in the 
i*hool*s curriculuja. For tomorrow's work force ta be prepared to better 
meet the challenges and demands of the rapidly changing world > we, the 
educators, can no longer assime that every student will naturally find 
a ni*he in the work force. Graduating from the stmctured society of 
school into the ''unprotected" world of work can be a fxnistrating and 
continual battle for any person; however, for those Individuals who dif- 
fer from the normal population because of some t>pe of physical or mental 
handicaps the battle is much more difficult and the person fighting the 
battle is frequently defeated* 

In 1977-78, Volusia Coimty, Florida, Public Schools decided to take 
positive steps to help those students in their district who were classl* 
fied as Educable Mentally Handicapped to become "career aware" and 
"career prepared," in hopes of off^^atting difficulties they faced when 
entering the working world. Project S.P,I*C.E. C^aclal Partnership In 
Career Education) was made possible through a grMt from the Department of 
Health, Iducation mi Welfare »s Career Education Program, The purpose of 
the project was to develop md d^onstrate the most effective methods aad 
techniques for providing appropriate career education experiences for 
Intermediate age educable mentally toidicapped students* 

In this gwide, we describe the mtthuds by which an educator 



establish a pregraa of caraar awarcnass for the educable mentally handi* 
capped (EMI) student. Ilils guide will help you, the special eduaation 
teacher, the regular classroom teacher, or administrator to work eflee- 
tively together to provide the P#i student with a school experience which 
addresses his or har career development needs. 

In addition to the Guide to Pregram Tispleffientatlon ^ six teaching 
modules have been developed. The format for each of the sl^ modules 
includes: I) Modulo Objecttve; 2) Student Perfortnance Objectives; 3) Plan 
of Module; 4) Using the Module; 5) Assessing Student Achievement; 6) 
Module Profile; and 7) Leamlnf Activities, These ?iisterials hav^ been 
developed to provide an organisational frMework for a career education 
curriculum for EWi students. The guide and modules may be iiaodifiedp 
revised or adapted to fit the needs of individual teachers and students. 
We encourage you to examine these materials, select th^ ideas or strata* 
gies you would like to usei and then ift^leBient them in your school* 
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rm s>p>i.e.E. program 

What li C&iffdr Educatlont 

Ptrhips tht bast wiy to dellnt earttr tducttlen is to ttU you what 
€«?ttr tdueatlen is NOT! Ctraer tducation is not ypcitiQnfll, ed\i€ation, 
VoMtional aduaation trains itudenti for teclyiical Md trada fields « whila 
aarear education focuaas on preparing all ^tudants makt wiii aartiT 
choicis through the ti^lofatlon of tha world of work and rtallitlc anal- 
ysis of thair own intereits md ahilititi« 

Garaar adueatlon is not a sghool sub j act , Wa d©n*t teach cUssas in 
cartar education in our sdiools. Career education is viawed as an intag* 
ral part of all classes so that students may link learning with preparation 
for Uftt Studenti ara taught that the basic skills of raadlngi writing, 
and coi^utlng are laportant tools for learning, Uving and working. 
Career tducation can »ake all subjects a part of the student's value 
systeB and help him to select achievable goals for a satisfying life style. 

In the S.P.I.C.E. Project, career education is viewed as the umbrella 
under which skills, academic and living, are developed. Career education 
is the vehicle by which students apply aeaning to the knowledge they are 
gaining In school, as well as the means by which they leaim about occupa* 
tisns in the world of work, including the essential inforaailon of how to 
find, obtain and keep a job. 

Pu^ose 

The pwpose of Project S.P.l.C.i. is to Introduce career education 
into the educational program of the educ^le mentally handicapped student. 
TTiis is acco^lished thyough the use of peer tutors, comuiity career 
consultants, career-oriented on-site experiences, clMsrooa instruction, 



4 



iludtnt proj^ati and pftreniii* involvimtni* 

Special fdueatlon prsgrMi hAv# ^It^rly dtmanitr^ti^d th«lr afflctey 
in meeting th§ uaiiqua Itamlng n^fds of fducAblt meniaUy handicapped 
itudfnis, Howevtr, mmy adulators have begvm to qyaition th« iDng^rangt 
illicit Ions of isoUting thts§ students froii thtlr agt^pefr gmip of 
non»hmnciicapp0d itudents* Ptrhsps on# of tha greatest disadvAntag*^ of 
IsoUting EK§{ studtnts in self-contalMd ciaifrooms It th« lois of 
interaction between such students and thalr non*handlcapptd paars, 

On^ method wheriby schools can stmcfura petr group intfraction 
between handlctpptd and non-handicapped students is an approach calltd 
mainstreaning. This tnrm doicribes educational progtami in which 
handicapped students participate with non*handicapped students in all 
Instructional activities or participate in limited learning activities. 
The Minstreasing of BW students into academic activities with their 
non^handi capped age-^fnup petrs can often be devastating to the GM{ 
student* Consequently, in Project S.P.r.C.I*, partnerships were established 
between an educable sentally handicapped child md a non^handicapped child 
for the purpose of career e^loration as well as other learning experiences. 

While peer tutoring involves pairing of students, it is not assmed 
that the non- handicapped student will always be the tutor. Peer tutoring 
is a reciprocal process and should be carefully structured so that all 
students benefit fro© the experience. 

As educable aentally handicapped students and non-handicapped students 
work and learn together > mitual tmderstandlng and acceptance develops 
between thes. They begin to appreciate the unique talents and abilities 
of each other and to develop positive tttitudts toward each other. These 
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%tu4m%n ii B praductlvt mtthod of provtaini c^f0^T ^wArtntiS information* 
fhm EMI ityJgftt dii«ytri ft U*tiftlft| iliui^tidn Ifi Hhi^h h# cii^ pirtlclptt« 
with r#|\4lar itudmi^ md bt sycctisful, 

Commmlty Carter Con^ullinf^. 

inttgral id th^ $uctm$ o( ProJ«« S,PJ.CJ:. Cwiminlty C#rttr Coniulinntt 
hold m wtiUh of InforMtion which mlf ^^^Y shurt with iludtnts, 
lihathtr tKrough viilti to tht claisroOT or on-sltt visits by tht ttydcnts* 
In talking §khmi thtlf dewpilion or businMSj thsy ticpUin tht edycmtlanal 
md trAinlng rtqulrtannti for v^rioui atcupttioM* Thgy help studtnti 
widarstand tht pfrsantl chsMettrlstlci which Mntrtbutf ta carter sucetti, 
md provide othtr Infoimtlon mqutstiil by tht stydMts. 

Carttr-Oriented On-Sitt Eitperiences 

Commitf Cirter ConsuUanti tUo as sponsors * or hosts, for 
student earMr*orlfnttd on-site txp«ritne«i. m*$ite tpfp^ritnces usually 
Inwlvo no mtn thm four stiritnts, consisting of ptirod hmndlctpptd and 
non-handicappfd students* Tfu^ough tueh uperitnciSi itudtnts devtlop a 
praetical, realist Ic vittf of the world of work» and the role they may 
evtntuaUy assume In that world* 

Classroos Instryction 

The cUssroom teadier establishes the learning environment md pro- 
p^aas to Met the individual needs of students in the academic areas. AH 
special activities of Project S,P are designed to augsent and 
reinforce re^ar classTOom instrwtlon. By relating acadtsie subject 



SoM ih« tpfclftl projtcti iliNltfitl p#rtlclpiit in art Ihc^tt 

in tht projtcii irt slidt md tiUI ph«ie|riphs initn by iht iti^pfiii 

^tyfitnt pM|t«-i5 ii.f® prtienttd by tuall groy^i #f ityrftnti the t#lil 
%iu4m%. grmtp ■ thtit prtittitatldtii ftr# «4t iffi«n #1.1 itna^nti aw 
tagtthiir far tttcklf fh^fing itsiton* tn this ^nntr, ^vtry projtct 
iludtnt it nbtt Id btntfit iind lusm ffem t^eh cart tr*Of Itpttd on*llt® 
vtiit* 

Partntnl Ptrilclptllafi 
Thi faail^ li a riinforcinf agmt of car#tr ^itycatim txp#ri«fi€ti 111 
th% hQm, Paitnttl Involvtiitflt in Pn^mt S^PAX.B. it «iitnti#l to lh# 
diy«l0p«€fii 0f tht studtnt's stlf maf«fttis. Partnti art tncoiinitd 10 
aiiign chofii and olh«f hM« r«lslt4 rti^cmilbUitits td fludtfili and %^ 
kttp a racorii of itydmt profrsis in such ttsks« Par^nti art tficturaga^ 
to include itLdmts in fimil>' bii^gttlns anii fiimnclat plannint* Pirtftif 
mmy alia turvt as catrnwltf carttr aoMultaiitt* 

Pf^ftM ObjtCf IVtf 

Slnci it is ofttn difficult for thm Ml pcrsofi to find taplorm«nt» 
tha cantral focui of the S.P.l*C*E* profrisn li to sakt itudtfiti aiiara of 
catttr QpportwltUi and sMllt ntCfSiary to obtain and «alntaim aap loy* 
Mnt, Anothsr facat of tha progrM is to mkm the cowfinlty avaw of th^ 
pfitantial usaftiinass of tha Bii parson as an ©i^loya*. 
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{ft |iUn5lrtt » ^ r-J."::.!':. ^mgrm, #u««fi«ft H r*a»t#4 Aft i»»^«f l#tvc«* 
thill CA«iUiit« iM»imi» l##mini, th* lfAf"nin| t«|»«ri«M« ih*! h*i ih« 
ltr»tt«if iafl|-r*rif« •fftct f#f ih« stwltnt, f,W urn! ?v«n.Mft4i«*|if#4 
u le •i|»tti*fte# Afv «fl.iut villi (ftf t«lk «nh * tmmmiiY tm^utimt in 
th# ci*»»res«. Sy r«ceiwlii| lft#s»«tioft tjlfctlly ttm ^^*f wflrf §f »^?^ 

thf «fMd«fii M-» 4 i»rf f»alUiU far pftpJirlnt for Ml tmm*, 

pttturmnin otjjtctlvti »f»r« «itrt¥#^i^ ttm thn tlewtftit of th» 

Niti^Mi, St*«d*r<l C«fi«r E-iltictllW Mwl«l w«r« adapted foT Pfl 
sfadenes. Ilttte ofejectlvts Aftj th* cArttr §4m*%:.i.m flvmnt %& »rh.uh 
t-Mh ril»lfi* «ri!: 

Siuatfttt Mill d«wttilr«tft imtmm*4 kmmlMi* of th« v«rifty 
of eccupatjoii,* f«uiid in tii« wfU *f ««ft. lC%r*%f msktmrnA) 

UmmAc Sf»t«* CEcwiMiiij AMir«m«fi) 
i. Stwrftfiti itiSl too* *a4 b« 4bl« l« d«wf\«trtt« letecitd 

jklllt rt^ltt4 In th# fii«ctf«f«I p«ff«r«ftc« of *t l«*tt 

ihrw «ci^aiio«-s in the projtct cMwaMty. (I«iifi»i«i C-^«sef^cyl. 
S. Studwitt will ln» »fttf ^ to 4e«i«titr»t€ a »lni«« of 

fiv« cJ}Ar*«i*rl«Ucs alwut s»lf. (Self Ayarctieis) 
^. Studcnti Mill 4«¥flcf aftd immttmtw mrV 3v*bils «liicli 
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The following guidalints have bean davalopad to halp you astablish 
a StP.I.C.E* ProgTsa at yow^ school* Ramambar, the two most inrport«it 
featwas of tha S*P.I,C,E. Program ara: infuiion of caraar adueation into 
tha axisting school curriculim mid the use of paar tutoring* 
Whara Do You Bagin? 

Now that you have read about the caraar education progrMi for 
handicapped md non-h«idicappad studants ^ you may be asking how you can 
hava such a program in your school. Actually* the procass is not too 
difficult. Tha first hurdle you will face will ba that of locating 
another teacher with whom you can work^ This teachar should hava studants* 
within tha same, age group as yoi^ studants md should share your antlmsi- 
asm for providing a co^leta and realistic currlculiM for studants* 

Once you hava Identiflad a cooperating teachar* sat aside- tijna for 
plaiming* Planning time and equal' sharing of time and talent by both 
teachers is essential^ to the success of this program. Once tha two of 
you hava daclded thatj you ara willing to commtt yoursalvas to this new 
endeavor I you can begin your work. 

But, what if you cMnot find a cooperating teacher? Must you give 
up the idea of S,P,I.C.I,7 me answer Is no. Although your task Is 
easier If teachers willingly volimtear to work In a S,P.r.C,E. Program* 
don't be discouraged If at first you do not hava a voluntaer. 

Ona alternative would be to set up the program within your own 
classroom. Most classrooms have a variety of chlldran with many different 
strengths md weaknesses. You may evsn have chlldran within your classroom 
who are dlapiosed as learning disabled* slow* or who ara partially slghtad, 
blind, hard of hearing, or have some other physical i^alraient* You may 
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find that you havs Qnly thm "normsl" divergency in your Glassroom, i.e., 
some brighter ehildrfii, some ehildren who find aeadamic laarnlng difficulty 
and' some "typically average." Even so you can set up the "peer partnership" 
within your own clasarooms and the studenta will Intsract with one another 
and learn to accept the needs and interests of each other* 

Suppose you are the special education teacher and have not succeeded 
in getting a volimteer cooperating teacher. Before you give up, do a 
little crusadtag* Frequently, teachers of "normal" children are reluctant 
to become Involved with "special" children because they do not understand 
how to teach them, or how to relate to them, or they have had bad experi- 
ences in trying to work with these children in a regular classroom. Under 
these circumstances, you need to talk to the teachers. Invite them to 
your classroomi show th^ the work your students can do, explain your 
program and the methods you use, visit their clasarooma, emphasi2e the 
potential for learning for both groups of students. Be perauasive, but 
remember, do not force a teacher to participate. The teacher must be 
conmltted to the program and be willing to spend the necessary time in 
order for this program to work* 

How Do You Get Administrative Permission To Start Your Program? 

Frequently programs do not "get off the ground" because teachers do not 
know how to approach the administration for program approval. Before 
you make an appointment with your administrator, be prepared. Be able to 
explain the program in detail, its objectives, the amount of time involved, 
the necessary funding or financial assistance, demands upon the teachers, 
needed supplies or curriculum materials, and most importantly, potential 
benefits to the students. Most administrators, when properly approached, 
are vary receptive to new program ideas, particularly If you Involve them 
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in the planning of the progTOT* Bs optimistic, think positively, providt 
a imited front, . , you will get your program! 

How Do You Incorporate Career Education Into Your Existing CurriculiM? 

Carasr education does not mean you must change your cuCTiculim* 
Actually, you will find that you cm relate carter aducation conctpti to 
most of your existing program* For exaa^l©: 

Mathamatics . You are studying a unit in geomatry. As part of this 
unit I you might ask students what workars would naed to knew about geometry 
What types o£ workers would need to know about lines, shapes, angles, 
area, etc? A list from the students could reveal any of ollowing: 
mathamaticians, enginaers, space workars, artists, construction workers, 
builders, surveyors, arciutacts, interior decorators, carpet installers, 
house paintars, and cartoonists. You could then arranga to have ona or 
more of these paopla visit your class, or you could plan an on-site visit 
to one of them at thair place of ei^loyment. You mi^t also ask students 
to work in paar tutoring groups to research tha skills neadad for these 
types of jobs and share their findings with tha rest o£ the class during 
tha weekly group sharing period. 

Science . In science class, you ara studying conservation. Within 
your discussions you raisa questions about how individuals might help to 
consarva water, land, alactriclty, power, gas, etc. Since individual 
Imowledge is often somewhat limitad, you might ask e^^erts to talk to 
your class and shara their knowladga about conservation, as wall as talk 
to the children about their jobs. Persons who would make good resource 
consultants in this area are: power comply reprasentativas, gas station 
owners or mechanics, city plannars, zoning officials, local rapresentativas 
of the Environmental Protection Agency, forest rangers ^ National Park 
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Rangafs ot attandantai gsologists, environmental englnaeri, ocaanographars , 
sawagt plant trtatmant operators, or sanitation anginears* 

Social Studias * You are Involved In a imit on geography* You have 
baan using a wide variety of oaps in the alasaroomi road mapa, natural ra* 
source maps, rainfall maps, topographiaal maps, agrleultural maps and 
industrial maps. Have |he ahildren idantlfy workers they think might 
need to know how to read and Interpret maps* They should coma up with a 
list which would include s AAA travel elerks or other travel agents who 
plan trips via automobiles, meteorologists, agrieultural extension agants,_ 
city planners, airline pilots, road construction engineers, miners, con^ 
struction enginaars. Industrial management specialists. Hake arrangements 
for classroom visits, or have students do library research on some of 
these careers, then plan an on-site visit to some of these places of 
employment. 

Language Arts . You are working on a cetmunlcatlons unit, specifically 
writing. You may ask the students to Identify various kinds of writings- 
newspaper* , story books, magazines, television, radio, theater, advertising. 
Arrange to have consultants from the followlni areas speak to your students 
about how to OTlta, and about their jobs In siting? Newspaper editor, 
copywlter, columlst, free lance writer, cartoonist, local television 
newscaster or announcer, radio newscaster, announcer, advertising agents > 
chairmen of publicity committees for civic and service organizations, 
local writers, novelists, poets, theater production managers,* or English 
and speech teachers from the local corounlty colleges or universities. 
These people can discuss a variety of opportunities for writers within 
the professions. 

Thare are, in addition to community resources, niMerous commercially 
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produead carter edueation materials whieh Interrelate ideas and concepts 
in career education in reading, matheaaticSj language arts, science and 
social studies skills; consequently, you may wish to Initiate a curriculum 
materials search to make your program integration easier. Check with 
your central office materials center, search through catalogs, ask for 
help from your educational media specialist, get your district supervisor 
to look for appropriate materials. You don't have to operate alone I 

In planning your programs, you must determine what you want your 
students to achieve. Study the eight career education elements in the 
National Standard Models 1) Career Awareness; 2) Educational Awareness; 
3) Beginning Competency; 4) Economic Awareness; 5) Self Awareness; 6) 
Attitudes and Appreciations; 7) Decision Making and 8) Employability 
Skills. Mter studying these eight elements, select those you wish to 
focus upon, or choose all eight, as they do relate to one another. Your 
next step Is to determine how much time you wish to devote to the program. 
This decision will. In part, determine the depth to which you delve into 
the eight elements (or whatever nimber you choose). PIm a minimum of 
six C6) to nine (9) weeks for the progrmi. If possible, consider running 
it tteough the entire year* The more time you spend on the program, the 
easier the integration with your on-going curriculum and the more realistic 
the program will be to the students. 

Determine the length of time per day, or week, that can be spent in 
program activities. RemOTber, you need teaching time and student Inter- 
action time* You will need to schedule peer tutoring segments, guest 
speakers, on-site visitations. Clasiroom activities will be the largest 
medium for the Implementation of program activities, so keep this In mind 
when you are planning time segments. By Infusing career Information into 
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your daily cuiriculuffi, little change will be ntsded in your teaelung syl©~ 
only a readjustment of teaching input time and class activity time is 
needed* In your plaiming, schedule a time for a weekly sharing session 
for your students. This time can be used for students to share on-site 
visitation reports, for guest speakers, for game activities, films, etc. 
This time is a must! 

To help you relate camn information to your existing academic 
program, you should establish a set of student performance tasks expected 
of students. Students should be provided a copy of the objectives so 
they are aware of what is expected of them* CSee Appendix for sample 
L:jectives)» When establishing your perfomance objectives, be realistic, 
include only these you know you have materials, activities and time to 
cover. Write yoxir objectives in terms of the work situation. Students, 
whether handicapped or not, may have little togwledge of career awareness, 
but they learn better when information is related to experiences they have 
had or which you will provide for them. 
How Do You Establish Peer Tutoring ? 

Peer tutoring is the primary thrust of your program: students learn* 
ing together; students helping other students i students understanding each 
other. Learning activities, related to real-life work situattons, will 
be very realistic to the students. Through these peer-tutored learning 
activitieii students learn hew to function in the working world, they will 
leaxii hew to get along with co-workers, hew to cope with frustration, how 
to cooperate, and how to survive,^ 

Peer tutoring should be structured as a reciprocal process. By 
using peers as tutors, both students are learning. Not only Is peer 
tutoring a teaching e^arlencei it 1$ a reinforcement to learning* As 

o 18 

ERIC 



one student teaches cr assists anotfiar stm'ont^ he is, in fact, putting 
his learijad skills into practical use. In tutoring situations, the 
students will lesiti how to learn! 

Peer tutoring can be aceoi^lished in several different ways. Under 
no circianstances should students he parpMently paired . Pairing shQuld 
reflect the strengths and weaknesses of the students with respect to t'm 
assigned tasks ^ For exMple^ 

Situation I, Willie, an BM student. Is having a very difficult time 
grasping the regroiqsing concept in addition. When you explain it and 
work with him, he remembers to regroup, but if you walk away, Willie 
no longer can do the problem, Teresa, a 6th grader is an average student 
on grade level in math but sometimes makes careless mistakes in adding 
when regrouping. By placing these two students together in a peer*tutor* 
ing setting, Teresa will be able to help Willie remember to regroup, and 
she is likely to be much more careful about her own work because she Is 
a model for Willie* 

Sittiation 11 . Albert, a 6th grader, is perfowning at 4.0 grade level in 
reading* Albert has very poor word attack skills but cos^rehends what 
he reads. Lloyd, m BH student, is performing at 2,S grade level in 
reading. He has little difficulty attacking words and Us sight vocabulary 
test is at S.O grade level. However, Lloyd does not comprfhend what he 
reads. By working together, these boys ciJi help each other in word attack 
and comprehension skills. 

Thill type of peer tutoring accomplishes two leaiiier outcomes, 
I) The students are receiving the individual attention and guidanre 
they need in order to master skills and 2) The students are receiving 
reinforcement in using those skills which they have mastered. 
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When academic subjeets are not the majer focus of peer tut^ringi you 
may wish to try rwidon sssigiment of tutors. This process will help th© 
students to get to toiow each other better md may help you to identify 
which students work best together i which have comon interests « likes « 
dislikes, etc*, which might help you later with other tj^es of classroom 
activities. 



Before peer tutoring actually takes place, you will have to train 
your stitdents. They must be aware of what Is ejected of them during 
a tutoring session* "Diey will need to Imow: 1) What tasks they are 
expected to accoffipUsh; 2) tow much time they will have; 5) What materials 
they can use; 4] What space Is available to themi S] What behavior Is 
expected of them* Tutoring sessions should always be supervised. Hie 
supervision can be done by yoix^ your teaLiilng partner, or another member 
of the school staff* In this way, you cajri Insure it the tutoring 
sessions are being used productively and help will be readily available to 
tutors If needed* 

How Do You Securs CoTOunlty CQniultants? 

Comunity consultants are vital to your program, they are the link 
between the world of work and your classroom. As a classroom teacher, 
you cannot possibly toiow all there Is to toow about the career opportunl** 
ties available In yoi^ community, nor do you have the pertinent Information 
about those occupations with respect to qualifications for the jobs, pay, 
retirement, fringe benefits, hours, etc, The comunity consultant can 
provide this information. 

The conmunlty career consultant can be asked to arrange to have 
students visit the buslnest or to come to your classroom as a guest speaker. 
In either casep he will share his knowledge about his job/profession with 
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youT students. 

To ebtain cemmity earetr censultants, check with your school or 
school district to ste if thay hava a resourca file of buslntsses that 
cooptrato in astabllshtd career eAication progrMs* If net, contact your 
local Chaffibar of Comarce, parent gro^, civic organisations, sar\rice 
organisations, church grovqps, govemaent officials or labor organisations 
to obtain lists of members md possible consultants. In contacting thesa 
groups, give them detailed information about yow purposa for wanting tha 
mambership lists. Solicit their help In sacwlng consultants for your 
program. 

After receiving names of potantial consultants, survey the possible 
candidates or make personal contact with thosa who you think cm help 
you the roost. If you choose to swvey the candidates, write a short 
latter es^lainlng the purpose of the program and the need for their 
assistance in the program. Include a brief statament about career aduca* 
tion and the objectives of your program. Also, enclose a quest iannaire to 
be completed and ratUCTed to you* TTie questionnaire should provide you 
with Information concamlngi I) Who is willing to partlclpatei 2) Whom 
you should contact for arrwg«ents; 33 TTie rola the consultant will play 
In the program; 4) The approximate days airf time the consultant will be 
available, (See the Appendix for a sample letter mA questioimaire) , 

After a person agrees to participate in your program, you must help 
him to umderitand what is expected of him. Explain tn detail the kinds of 
inforaation you wish him to share with your students » Describe the age 
levels of your students, the number of students he will meet, and the 
amount of time he will have with the students. Agree upon the date and 
time that the students will visit him or he will visit the classroom. 
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CTh« plasmad waekly shEring wi,lon 1. u.ed for thi consultant', In-elMS 
visitation). ^p«xi«.wly two days prior to the planntd visit, fUphona 
the eoniultant for oonflrwtion of tho day and time of tho visit. This 
can save you and the consultwit e«baw.s.=ent if arrangwients have been 

forgotttfi or MnfMtd, 

upon eo«pXetlon of «i on-site or classroo« visitation, present the 
consultant with a certificate of .ppreciation «id/or a letter of actaowl- 
,dge.ent for his participation in your program. If possible, have media 
coverage of the eaq^erience. Anything you can do to «Ae the consultant 
feel luportant about his participation in yom progra. wlU encourage his 
continued support. Remember. p^Uc relations Is part of yo« program! 
A follow-up letter of gratitude should be sent to each partlclpMt; the 
letter should Include a s«mary of the Information shared with your 
students and how your students used the lnfo«atlon. Students may also 
write "thank you" letters. (See appendl,. for suggested letter/certifl- 
eate foimt)« 

NOTE. Commimity employers are very willing to participate in the 
education of students. Some e^loyers are disgruntled with the employees 
they hire. They are e^ressing a de.lr. to help "educate" the people who 
will work for them. on-site host co«mtnted, "who can better tell you 
what you need to learn In school? I know what you need to do to work 
for me. Let me tell you, then, go back to school and learn it." 

A review of the steps to follow in securing Coiawnlty Career Con- 

sultants follows I 

I) Solicit Support 

a. Parent groups 

b. Local Chamber of Coimerce 
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c. Clvie Qt Strvi€6 tegaaiimt ions 

Labar^ gev«rmttnt and profMiional orf mill lat ions 
SchMl Qt distrlet refourcft fllas 

2) Survty pQt«ntial Consxiltanti 
a. Utttr of ajq^lAMtion 

b» Progria object ivts 
Questloimaira 

3) Contact Consultants 

4) ixpUln In dotill what Is ea^Mt^d of a consultant 

a. InfofMtlon netded to bt shartd 

b. Hm^er of studtnts partlclpmting 

Uvtl of ituddnti, abilitioSi axceptlonaUtUs 

d. Ungth of tiao availabit 

5) Assign data and tli^e of visit 

6) Confitm date and tia© approxinattlK two days prior to the visit 

7) Present consultant with certificate or letter of appreciation 

8) Send follow-up letter of gratitude and student '*th«k*you" letters* 

9) Follow up activities in class using information froB the cdnsultant* 
How Do You Arranga fti' ^ Site Viaitat 

In planning an on-iite visit, group your students in small nimbers, 
the SMller the number of students, the more productive the visit. The 
optlmim nifflber of students is four; however, you can take as many as twelve 
and have a worthwhile ejtperlence. Itest buslnefs enterprises prefer ihe 
smaller groins. Your groups should Include paired seti of mitched Mndi* 
capped and non^ hand I capped students • Students who do not attend the on-- 
site visit will remain at their ihcool with the cooperating teacher^ 

Transportation for on*ilte visits can be provided private car* 
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Vay viih %q trm^iport ttui iiudimti cir you my «riih to amngft for 
civie or s#rvl€t orgtAisatimi, 

P^r all sn^titt viiitSi s#eiir« {larMtal ptmiitlm^ Studmtt ftoul4 
m% hm taktn off^cv^M Mltlmit pireiitil c^nimt^ If itv«r«l M^tlit 
vltlti art plaimtd, yeu uy wlih to iteurt a •*blaiiktt** pumitiim trm 
iht paftnti for iht triple Appmdlx). Follow*!^ notti can ihm h% 

$m% to tha paranti a ftv dayi Effort tha actt^l vlilt. statinf thM 4ay* 
tim and plact to ba visittd. Khaa Iragar diituica or out of dlitrict 
trips art plmm^, iwt to i#aifa i]^t€lal ptmlitlM tfm ito ^ftrnfi 
for sueh trips » Pariiiti ihoylii know i4iMi vhtr# and hmt lofig tha trip 
iwlU taka as if©U as tha of traniportattwi for tha studanta. Pro- 
vifiofii ihould ba Md« for lunchat if trips Involva tha t^tlra day* 

On-iita visits gtt txpaaslvap md ai tha cUssrMS taachar* yoti 
should not hava to ''foot tha hill*' yourialf, FoUoiriiig art som syggailloiii 
to halp you off-stt tha cost of tha on^iita viflti. 

1) Raqutst sehoot fimdi for tr«af|!^rtatlon. If ithan plaimlng your 
pfogran you Involytd your adiUAiitrator* M My uka provisloni in hii 
budg«t to atcMi^datt your travtl ajr{Niaias. Ha my also halp you to 
tacura toding fron your dlitrlct* 

2) Ask tha schooPs PTA or parant gro^p for halp. Ask to maka a 
prograii prasantation at one of ihalr matlngi. CxFlatn tha objactivas of 
your progras and tha benafiti to iti^anti* Praitnt i raaltitic Mit brtak- 
down Md ask thas to halp» If thay taimot provlda actual dolUrs, thty nay 
ha ahla lo sacura volimtaar a^lvari, itation wagons « ninl^huiai, at€» Vou 

Uighi avan iuggast ihay partielpsta in tha prognyi as on^ilta ii^i^iiori 

k4 
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10 jA«t yott MMlfi Ift ih« eUiinwB with tht «thtr Or, 
my^ th«r Ilk* t« work 4fl th« claitT^ nfiil* y«« *r« 

fit* vUtt* M»kt parwiti fttl i«p©n»ttt*. t1*«y cin will 

J) PMitni rwir preirwi te civic mi itfvl«» frm^i. »ot mlf 4oti 
thU of aeiivlty hmip ymt « mcw« ewwiwliy e*r»#r €«»«lt««t». tern 
you €*» «fk ^tit grwipt fof tinmcimt utUtmtt for tr»iport«4« to w- 
iUt vlilfi. AfAin, fe« ftwf^f*A *llh »^rt*i«*t# «iift4«ts of fttRrf* asets- 
f«ry for ih« vistif. *ls«, rt^utii volwiittrf to tr«ii»pe« iiiidtfiii. 

4) If It li i»f ftailbU to efctiln ft«4i f«r t?»fiiport»iloT; for 
a«-fit# vi«HMiofi»» r»^4i»tt eofituliMts to mh« tn-clMi pw«at*tiTO*. 
Althewgh itai proet4MTt If not ih« prtftrri4 »«# for mMimm Itmrnlni* it 
is « to©4 tUtrniilvt. 

Obviotttly, tfoniaetiOi %h» m »»d oshtr p«T«tt fro«pt li ©ft© My tP 
%tmf p»r«.i«i parilclpatioii In fmf ffm»»* H«wfv«r, ym cm i-ik 
p.wnti w p.rti€tp«i# a »i* p4F4GttAl l«vtl ici It refulir InttP^.it, 
by Milffilnt ietiviati for tho ifwdtfits to 4o at Keiit. For iBitMCt, 
hftvt itudfnti do a itudy ef tht J©H h«ld I'y ih#ir parsnti. Proq mtiy. 
ttudtiita liavt no 4d«* »i»uit ihtlr parwili rtaUy do "at *.orh**. Toy ■liht 

tho parofiii to h« eodwmlty earwr cwitttHanii or elMiroo* htlport. 
OHm p*rtn«« havt iptclal taltnif irtilfth «aii uitfui to you a» » eUii- 
roos toachor. myU th# m%h§t of on« of ymr ttudtnti if a fint awttwr 
pKot#|raphtr. sha wouU N an t»c«U»nt r«t#ur«» p#?iofi ie help iKt 
chlldrtfi Itarn hew to «ak# phoiotrtphi for theif on-ili# vliiti, MayN 
on* of thf fathtrt It tha ptrioiwol mmm at th# Jteal hotpllal, ht 
i^oyid N • iraat contaei ptrfon for infom«i«n m hwUh profiiitoM. 
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Caution t S««k ih« |Mrtnti h«l|i, but 4«t*t mkn •xetsfivt dmmdM, You 

wmt thttr pAftlei^itlMi, bus ymi ionH mihi thw to |«t diicowiifd 
^•CAttie ytu if* «l»»tyi iikliii for thtlr B« dlicwt. Uit jfoitr 

Hmt taw lB¥o|v« Tlf StuAftfttl ? 

Ix ^iMyilfii for tMll fro^ps of studints to psrtieipitt in iA m- 
iit« viiit, ywi »«r think you wiU hav» to plan ♦•vtrtl trlpt to wt 
•ittbUihMfit in oHtr for tli ttudonts to rtetivt inforwition a^ut 
th« tivJ«j»«« »kint fitcoiiary for that patticuUr typo of job. Hot 
a. In fiei row n««l vifii m tft»bUth»tiit only onM. Tho iMll ftot^ 
. itudcitti who mkm tH« 9n*tLto vitit htv« •« their rofpofisibiUtr th« 
tbArini of thoir tnforBai loii mi oi^fUno* with tho oihor studoncs In 
ihrn cUii. Thii li tht tiao «o m* youar group fh»rlng settiott, Siftoo It 
it difficult for aoit ituionfii to rmm^tt ill that tboy iMmed at an 
on*titt viiit^ the ttudtnts ihdulsl b« taught iww to use poTtabU easiette 
recorsltrt, cajBerai, or if your fchool has teeess to a portable video tape 
outtit* to r»*«r4 their viait. Pliotof riphi , sli4«s, and the rtcordtd 
intefview can be u»ed in » illde-tape preientatlon, or a bulletin beard 
aiipUy, or •erely lerve as a iiiauluf for a wore elaborate Inveatlgatlve 
atteapt by the itudenti who were doing the vifltatlon. The projects the 
students develop to share their laforMtien iiith their fellow students §an 
also be used for prasentations to parent groups, other elasset, as well 
as to sehool a^inlstrators, and civic sjid lectal groups who have partlel- 
pated in the pToJect, or rho you are hoping will paHlelpita In the proje§t. 

ly Msignlng the students the responi iblllty of sharlni Infoivatlon 
ffOB their en-site visits with the reaatnder of the class, you are laple- 
wntlng several good teaching taetaMuesi I) Peer tutoring (workini 
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togather to product th© project); 2) Reinforceimt of the iramed material ; 
3) Stimulating student creativity and input in the curriculum; 4) Making 
the curriculum rtlevMt to the needi of the students, 

yy}^^j^gver you start planning to inco^orata student pfojects into 
the curriculiai, you are iimediately faced with many probltmi; timei 
equipment t cost* assert iie. Let's address each of these separately. 

Time, The time factor here is more than just tha time for an on- 
site visit. You are talking about the tima Involved in working on tha 
project as wall as time for presentation. Presentation and on-site time 
should have bean adsquataly planned for during your overall planning for 
the inclusion of career education into your program. Project time is 
somathing else. Although there are mijiy opportimities during tha regular 
classroom day to allow students to work on thair projects, you may have 
to make soma special time allotmants for tha students to gat help on 
their projects. This c^ be class time, or "at home*' or "after school" 
tima. Here is where parents can be helpful in suparvislng "at home" 
activity. Peer tutors could arrmga to do soma of thair work at home and 
if one or more parents have skills which would be useful to the students, 
the parents should be encouraged to help the peer tutors on their presen- 
tations. Perhaps you could have your cooperating teacher, your educational 
media specialist, other teaehars, or parents come after school md provide 
instructional and sujiervisory, help to the students who are working on the 
presentations, Ramamber, not everytMng must be done during class time, 

Eqiiipment . Equipment, espaclally cameras and film will be the 
largest es^ense for student projects, TTia first investigation you should 
m^e with respect to equipment Is to check out the facilities within your 
school and district. Often schools have media equipment that students 
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can usa after being properly instwctid in their use, Again, don't over- 
look the studants and their parsnti* Most families have cameras that are 
easily used and can take slide or regular photographs, Instamatic cacieras 
are the easiest to use for mowt students and they do a more than adequate 
job for your purposes* Cassette recorders are also very useful to the 
students • Here again, check facilities at school and at horae. Most 
schools now use these recorders in the classroom and many families have 
recorders at home. 

Cost* If you cannot obtain adequate equipment through the ch^mels 
mentioned aboove, then you are faced with having to purchase some equip- 
ment for your classroom, It*s solicitation time again. Check school 
funds, parent, civic md social groins or local businasses. Many times 
photography shops will donate film Mid flash cubes for your use, particu- 
larly if you iise them for your film processing or purchase cameras through 
them* Thay may even be willing to give your students a short course in 
photography. 

Compare film processing canters ^d select the one that provides the 
most services for the lowest price. Also request possible discoimts for 
school use, Does your school system have a photography department? Do 
they teach photography at my of the high schools? If so, ydu may have 
jtist found a very inexpensive processor! 

To obtain tapes for the cassette recorders, check the *'audio'' stores 
around town. Here too, they will frequently donate tapes if you buy other 
equipment from them. They will also teach your students what t>Tpes of 
tapes to use to produce the best sound. 

Does your school district allow you to stage fund raising events? 
If so, encourage your students to raise their own money for the equipment 

28 • , 
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thty will need. 

Expertise . Whenever you start asking students to make presentations 
which use media, you will have to become an ^^instant expert'^ in media 
usage, This is really not hard to dOj but rather than trying to do it 
all yourself* why not secure ^'experts" from other areas to help you? 
Remember the parents I You m^y just have the photographer, radio tech- 
nician* etc., within your parent groups. Get help from the local audio 
and photography ihops^-they make great career consultants tool What about 
fellow faculty memberi? Do any of them have special skills? Wouldn't 
this be the perfect time to strike up that partnership with your media 
specialist that you have been wanting to do for several years? Are there 
classes offered through the corammity college or adult education on 
photography or madia usage? If so, either make arrangements to attend 
classes or at least make contact with the instructor. Maybe he would 
like to come to your class I Is there a media-oriented company within 
your gomiaunity? Frequently such companies are willing to sponsor Satur- 
day classes for teachers ajid students. 

Well, now you are ready to "give it a try*" fecial J^artnership 
in Career Education CS.P.I<C*EO c^ be exciting concept to integrate 
into your curriculum* Students working together and making learning 
useful are lii^ortant faceti of the S,P,I.C,E, program. Take the time to 
plan, and inclement at ion will Be easier. Take the time to get to know 
your itudents and th# studenti of your partner's class so that you can 
bast decide the course of action which will benefit all students. Be 
innovative, be creative, be a little daring, and don't allow yourself 
to beeone discouraged easily. S.P.I.CE. can work for youl 



NOTE: JuJt in case you are still wary of your ability to inGluda 
S.P.I.CE* as part of your classroom curriculim, the dtvelopers of 
S.P*I,C.E, have also written a seriei of modules that they have used in 
the classroom* An outline of these modules appears below* The modules 
were developed around two basic concepts: mastery learning wd the 
eight career education elements of the National Standard Model for 
Career Education* 

S*P*t,C,E. MODULES 
I. Self Awartness 

Me and Kty Fmily 

Ma md My Ability 

Me and My Interest 

Me and My Values 

Me and My ^'Looks'' 
II. Career/Educational Awareness 
1 1 1 * Decision-Making 

TTiinking About Yourself 

Occupational Information 
IV » Economics 

Paychecks Bnd Taxes 

Spending Your Money 

Bwking 

Siqsply and Demand 
V, BD^loyability Skills 
Making Time Coimt 
l&iow Your Job 

30 
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Work Habits 
Doing the Job Right 
VI. Rights and Responsibilities 
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OBJECTIVE ; Economic Awareness 

The project student will demonstrate increased knowledge of 

the American Economic System. 

1. The student win list three paycheck deductions. 

2. The student will identify two fringe benefits. 

3. The student will list two services provided by taxes. 

4. The student will list three smart shopping rules. 

5. The student will list two dangers of buying on credit. 

6. The student will list two results of not making credit 
payments on time . 

7. The student will list two reasons for keeping a budget. 

8. The student will identify three types of insurance. 

9. The student will identify high and low interest loan 
sources. 

10. The student will list two benefits of keeping a savings 
account. 

11. The student will fill out a deposit slip. 

12. The student will write a check. 

13. The student will balance a checkbook. 

\ 

OBJECTIVE : Emp 1 oy abi 1 i ty Skills 

The Project EMH student will develop and demonstrata work 
habits which contribute to career success. 

1. The student will list two things that could happen to 
him If he were absent from work or late. 

2. The student will state what he should do if he Is to 
be absent from work or late. 
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3. The student will begin and finish a task on time. 

4. The student will state how to get help the first day 
on the job. 

5. The student will state what he should do If he makes 
a ml s take on the j ob . 

6. The student win list two things that may happen to 
someone who steals goods from work. 

7. Ihe student will record a phone message. 

8. The student will list two things to do if he finds a 
safety hazard at work. «* 

9. The student will complete a task without breaking the 
safety rules. 

i 

10. The student will state what he should do if he discovers 
a better way to do his job. 

11. The student will complete a task without wasting materials 

12. The student will clean and return tools and materials 
after completing a task. 

13. The student will follow written instructions and complete 
a task. 

14. The student will follow oral instructions and complete 
a task. 
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1 P4&444dpi>MU4n^ ikiiJU ^ 1 



1 




Dear 

In Ftbruaryi 1977 1 the Dej^yrtment of ftealthj Education and WelfM*e's 
Career Bdueatlon FTOgran deslgrmted morses for new and lmo\^tlve 
progTOT^ to be JjiplCTiinted In the school aett^^, Voluala Coitfrty 
mtoltted a proposal deslpi^ to develop and dCTCratrote effective 
foitl^ds and technlquts for prodding career education e^^rlences to 
^ucable mentally tenilcanped OW) itiMents. the proposal was accepted 
ai^ ftsided and we're now m our way to mklng the p^poMj. a reality* 

An totep^ cacponwt of the progrw Is thB developRient of a partnersldp 
betwe^ the child and his non-hmdlcapped p»rt We tml that by 
woridng twgether Jji career education ej^rlemes In school the WK and 
non-handicapped students will be better prep^ed to work together In 
llfe»s situations* Ihi^i the project Is oaUed SPICE (Special Partner- 
ship In Career Education). 

Ihe project Is cantered In the tel^ra btbgl. Schools directly Involved 
Bx^ Startce ilOTentary and Geoi^ Qawitary. Tt^re are appro^-- 

nmttly 60 students ^partlclpatli^ In tim project. IWrnty-four of these 
stydmts are asslpied to clMses for the educ^le mentally handlc^ped 
in the two ^Ject sehoels. Tto otter thlrty*slx studmts an sixth 
p^ers at St^Sce. 

For the educ^le mant^J^ handicapped It Is oftm difficult to flM 
^ployrerrt. The COTtMjL focus of our propOTi Is to w^e thm aware of 
career qpportia^tles and skills necessMV to obtato and iraJiitain enploy* 
ment* 

k^hBT facet of our prop«n Is to rake the cciriM^ty aw^^ of this 
potOTtlal source of mployMs* ^e mOTtally hartllcapped rtident Is not 
mmtally HI. Bt Is a student wto Is slower Intellectu^ly but enable 
of many tyi^s of wric* 

Tn planning tim SBICE project, we are foci^tag BttmtLm on 
e^qperlnoei ttet facilitate na^nim lui^^jng, leamliig 
esqpperittoe that has the p«eatert 1^-wnge effect Is for ttm student, 
QH and os^!»idlca^ed, to esqp^TOce an OT-slte ^It ot talk ^th 
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a aoimailty esnaultaiit in tht elMS^oan, By recalvlng Infoiumtlai 
d^tetljr froiTi the mrld of aonatmlng CTployrmmt opportisiltles and 
sldlls required for efr^loyront, tht student id.ll have a realistic basis 
for preparing for his futwe. 

The oemmailty career oormiltant holds a wealth of lnformatl<m that 
only he can relate to st\jdents. IMs Infortmtlon^ iirtiather shar«i with 
r^morethan fots* students w-sltt or with a larger of students 

in the olassroom, will the sprli^board for educating futi^ mployets 
The cwsuitant ean proviie mi^ of ei^eer Infonimtlon that woiild 

be Inposslble for the teacher to toow* Exitffples of Inforrotlon that 
nmy be shared with students are the folloirtr^: 

(1) Description of bmimBBi Do you provldr^ a sendee or 
goods to Goimmlty? 

(2) Types of ^loyment available i What are the titles of 
the Jobs at yo^ esti^llstoent? 

(3) Job description: What must the OTployee do m tiw Job? 

(^) 3d.ll/eduoatlOTal requirwimfca: In order to obtain a 
Job, what must the enployee Voiow tmi to do? Do you 
provide on*the-Job tr^Mi^? 

(5) Standards for continued ^loyment: WImt work habits 
mat the wployee teve In order to teep his Job? 

(6) Salaiy and benefits: Are your salaries based on rtLnliTun 
wage, esperi^e, or open? Do ym provide health/life 
inmowice, sick leave, vacatlm %rtth pay? 

(7) Advanoemmt: Vfimt nre the i^sslblllties for ad\mnc«ients? 
What mist an CTployee do to advance? 

(8) Ifaw school sijbjects and the krowledge ard sldlls learned 
ixi school relate to success In t^ wrld of work. 

I m asidJig for your e^qpertlse aM participation in rna^^ the prepwi a 
siiccess. We anticipate yow services wm^d be needed no more thm two 
times dis^lj^ the school year. Attached ym %^1 find a brief sismai^ of 
career eAjcatlon and a fora for you to retimn* Please cOTslder your 
iUrportant role In prodding these cWldren idth facts ^out ttm world of 
mtk that they nd^t otl^rwlse not recelvB, 

Please COT^^t m if you would Uke fiDrther infornmtlon a^ut Project 
SPICE or if I can be of asslst^^e. 



lharittng you. 




Debby B^wan 

Coordinator, ft^Ject &PmE 

73H-0933 



Brief Dtscrlptlm Of Car^r E^ucatl^ 
Aa It Ralatea lb Project SPICE (fecial f^mmhlp ^li^r pudatton) 



StudwTts attw^d school for the ptn^M of acquiring pm^di^^ wttir^^ and 
QcmpiAim sl^Ui also attltydits tm% will pMpM« thm for aammlng 
m iOult wmk rolm. It Is thi Inttnt of carttr-^«rttd tducafcloil tir htlp 
«ah itijdtont aequiJ^ thg attitudes and rtdlls mctsMry ftor si^etas in 
their futuri e«^r tiwu#i mibjtet mtter umm Bi^tm^Sy ptrnmrnt irttrtln 
the i€hMl syetra* Iteeherii ^r^mti, and tht tolmis ea^atiity mmt 
mtM W?ftthtr to htlp studtnti dtvtlqp a wrat of r^tponilblllty lyirt a d^slre^ 
to cantributt to soclaty. The fnalii mpNisli of projt^t la to InfOTO 
and orient ehlldren to the ooroapt of mrk and vpDrtcerm» mydjr^ thro a«irt* 
of tht broad iwnga of aarttr posalbllltleSi 

Ihi fallowing student objactlvts will be aa ©ildallnea In t^ie 
project: 

(1) T!hB sturtant will dafnonstrate Imreaaed icnowladgp that different 
oarttr dlrtctlafis require wying typea of ^i^atlw and tra^t^#» 
(Ediieatlanal AwRrmeaa) 

(2) The stiidwrt will dOTpnstrate imrmmmd ioxswl^^ of the vmritfcy of 
occupatlona foi^id in thi world of work« 

(Carwr Awamiess) 

(3) The itvritfit will daTOmtrata Inareaa^ icnoiifle^ of the kmrt^m 
Eeoraido SyMmt 

(^} 'Hie atiidmt wHl daraiatrata selected eWlla requ^ad In the 

auooasaful perforfnama of at Icaat tYwm oecyj^tlons In the project 
domunlty. 

(Beaming Carpetaicy) 

(5) atudfifrt wtu develop and derartatmte «frk h^lta nMeh COTtrlbate 
to oarMr aiioceas^ 

(aployable SkUla) 

(6) the attjdent will dmsnatrate a ndMimm of flw cim^cteriatica ab^it 
aelf. 

(Self Awar^neaa) 

(7) TI^ atydert wlH draowtrate the ^111 ty to awly Infowiitlon and 
vali^a the ^weaa af fnaldiig dselslons in the seleetlcn of three 
oootj^tlons fox* skins deralqpamt, 

(Deoisiai mam sons) 

(8) nit rtu^^ wlU toipw and te able to dtaranstrate at l^at five 
pm^wmml ri^ita and the eorre^ond ljg re^oi^bllitles of mch. 
( Attitudes and ^r^latlons) 
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pMltiwi or Title 



Pro(Suct or l^mrtct (Pimm OiMrlte BrttfXv) 



Tli€yi\| btte^liw? 



tn» Ubuld you ar a nribn* of yMr fay^DMS orpnS^tldm b€ lAMSim to 
^it our ^hpol (tl^tr Stwtet lamrAai^ Ora^ Murfei dmifiCArsr) 
to taUc with sfaiteita sbouft iiortc? Ym Mo 



If ^ wmmd 7« to tlth^ of tht a^cm (ZI or m) » 

Itoif admiM notlM muM you nqutot? 
Mii^ ^ of ifi^ iiould tot wMt mmwmijemf 
tim of ^ Mi£ yoa to«t? 
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Hr. Jullftfl Sttnscro© 
Cirdln«l Indutcrlts 
Row If 

Hr. Sctnttroa- 

ThimM you for iillowtng u« to vtflt with you on l^«dn«»d«y. H«rch IS 
AC 10:00 a.s* 

«ri«nttd c«r?iculw by discyialni %#ith th« itydtiiCi cht f el loving! 

i) £3cplAliR th« iMCur* of ycur c^par.y, Deti i£ prevldt « 
i«rv4c«, fiMmufACCurt « pretfiicc, both? 

7«quir«sMin€t and ••lary rangt. 

3) Eeth«iii€ hw t€h«©l tubjtet* h«lpful in tfe« p«r» 
fotfunctt qI asM of ch« occiipaeiont . 

4) Allow cisa for ch« iCMdancs to atk qutiticni. 

I wdattsand you will pMvlda a cowr of cha tadyatry. If poailbla. 
wa veuld llkt c© talk with aavaral of tha ^loyaaa. 

Eoeleaad you %rlll find a Hat of quaatlona tha ttudanta %ftll b« 
aaking you aad othar ^loyaaa at Cardinal Induatrlaa. 

ThacklRg you. 



Cabby B. incrson 



as 
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This Certifies That 



Has contributed significant time and talent to Project S.P.I.CE. 

<JP€CML P/^RTflGRJHIP in CI\R€€R €DUaTIOr 

Teacher ' Teacher 



Teacher Coordinator 

t 



Date 
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Career ^jaatien B« Fr^^sro* ^409 Vfest SueUd Awu^, Di^iM_v 32710 (90^) 73^-0933 



March 16, 1978 



^Mr, Robert Smith 
Sherwood Madical Industries 
P.O* Box 2078 
DaLand, FL 32720 

Dear Mr, Smith; 

I would like to extend my thanks and appreeiation to you for 
your participation in Project S,P,I*C*E. as a Comunity Career 
Consultant* 

By your coming in to visit our classroom, the students have 
begTO to be aware of the various opportmiities that are avail-^ 
able to them after graduation from either high school or 
fwther education. 

The project personnel also believes you have impressed the 
children with the need for the basic aeadMaic skills such as 
reading, writing, math, spelling, etc. We anticipate the 
students becoming more enthusiastic about learning as they find 
out aducation and the desire to learn is imperative in order to 
f miction successfully in the world of work. 

Thanking you. 



Debby H. Emerson 

Coordinator, Project S.P.I.C.E, 



EKLC 
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idiJLca^on Fqk A U^e Pac*'i 
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SduaationaZ koaAmt6^ 



1 1 A,t^tadL^ and App/iz^cM.oM 



CAREER EDUCATION OFFICE, 



C. , BOX 1910, DAVTOriA BEACH, FL 32015 (9Q4> 2SS-6475 



Dear Parents^ 

Your child will ba participating In a special career education 
proya m this year* We having m orientation concerntag 
the program^ Tuesday^ October 18, 1977| at 7*30 p.m. at Starka 
ElCT^ntary cafetoriim. It is essential tar you to attend so 
that you will urrferstand the ^als of the propwi, TOe objec- 
tives we wish to accofrpUeh in career education art a veiy 
Iniportant part of yow child *s education . 

Che part of this special propffin Inoludts trips to mrk iettlngi 
©ff-caspus in Volusia Coimty, ton^OTtatlon for the trips v;lll 
be by private car for mmll groups and school bus for iM'ge 
p^ups* Mvance notification vdll be sent so that you will 
teoi^ ^Ami vAiere your child t^dU be gotog, 

Bianldng you, ^ 

Dtbby Bnarson^ Rroject Coordinator 
Frmt^ aHotti Resolve Teacher 
Eleanor Da^.ise 
Tilnrt^ Helton 
Rith Clifton 



has Try penrdsslon to go on 



off-^canpus career education trips. 
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Parent "Slgrmtwe 
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March 13, 1978 



Dear PaTants: 



As part of our Career Education Program, we will be visiting 
Cardinal Industries, March 15, 1978. We will be leaving school 
at approximately 9*00 a«m« and returning approximately liOO p.m. 



Transportation will be provided by ichool bus. 



The cafeteria will provide a packed lunch* Please cheek one: 



Cardinal Industries in Sanford by school bus on March IS, 1978 



I would like a packed lunch from the cafeteria 



I will send a packed lunch for my child* 



has my permission to go to 



(parents signature) 



Oebby Emerson 

Project S*P*I*C.E. Coordinator 
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2. The student will state what he should do 1f he is to 
be absent from work or late. 
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